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Once you hear Accenture’s name, and discover what we do, you’re
not likely to forget us. Consider the album you just downloaded.
In all likelihood it was produced by one of the major music
companies, many of which have looked to us to help transform
their businesses. As for when you paid for it online, there’s a 
25 per cent chance that our technology kept your details
secure. If the scale of our work impresses, so should the scope.
Some 17 million people in the UK can expect better health
management because of our digital x-ray archiving system. And
we launched the world’s first online charity shop for Oxfam UK.
Whether it’s consulting, technology or outsourcing, everything
we do for our clients – and they range from energy giants to
not-for-profits to Hollywood studios – is done to take them to
the next level. So that they achieve even higher performance. 

We've added some QR codes at various points in this brochure. 
For more about what we do, simply scan them into your
smartphone to access additional information. If you haven’t 
got a QR code scanner on your phone, you can download 
one easily – just go to your App store.
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Our consultants are trained to see what others don’t.

They are invited into many of the world’s leading companies and
government departments where – drawing on deep technology
expertise and industry-specific insights – they look for what could
be done better. Or more cost effectively. Or more quickly. 

If that sounds like a simple job description, the reality is anything
but. And therein lies the huge appeal of life as a consultant at
Accenture: the sheer complexity of the projects that come our way.
Complex because the Fortune Global 100 organisations we work
with invariably are. These companies operate all over the world
and employ tens of thousands of people. With sharp minds and
eyes wide open, our consultants look for what others may have
missed. Like a new opportunity. An underperforming asset.   Or an
emerging technology that could transform their business. 

Then it’s time to analyse, to plan, to innovate – before going on 
to deliver something special. Something which turns our client
companies into even higher performers. 

What is consulting? 
Seeing what others don’t. 
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Case study: Virgin Media

At first sight.

accenture.com/vm
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Virgin Media, the UK’s leading
entertainment and communications
company, has a love affair with the
latest innovations. Yet when it came 
to the efficiency of its own supply chain 
– consisting mainly of set-top boxes,
cables and mobile phones – the
company was far from infatuated. 
As a result of a merger that created the
company in 2006, an over-abundance of
storage facilities and a lack of cohesive

supporting systems was costing the
business both time and money.  

Enter Accenture. Together with Virgin
Media’s logistics partner, we set about
creating a new supply chain, one that
consolidated the company’s 12 UK
warehouses into a single central
distribution centre (affectionately called
the ‘Big Red Shed’). As well as acting as
project manager, we designed the
systems architecture to support the

new, streamlined supply network, which
enables Virgin Media to track the serial
number of every part from warehouse
shelf to living room table.

Virgin Media’s investment has paid off.
In a cut-throat communications market,
the company’s new weapon allows it to
reduce costs while providing an even
better service to its customers. 



Complexity is a part of our make-up – our DNA. When you operate
across as many industries as we do, and in as many countries, this
is only natural. That’s why we’ve arranged ourselves in a matrix
structure, so that clients can access the exact mix of technology
and consulting expertise they need to transform their businesses.

This matrix is made up of ‘Client Service Groups’ (which focus on
five key industries: Communications, Media & Technology,
Financial Services, Health & Public Service, Products, and Resources)
and skills-focused specialist groups, called ‘Growth Platforms’. 
Client Service Groups provide insights into specific industries in the
global marketplace. They also look to understand the key business
issues and technologies that each could address to deliver results. 

In contrast, our Growth Platforms offer cross-industry expertise 
in particular skills areas, including: Management Consulting,
Technology and Outsourcing. This structure provides our people
with more opportunities to build an exceptional career – a career
at the forefront of business and technology transformation. 

accenture.com/ukgraduates

87

Our structure
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Where will I fit in? 

The Analyst Consulting Group (ACG) is
where new graduates begin their
Accenture career. It’s an exceptional
chance to build the skills that allow you
to operate at the leading edge of business
in Technology or Management Consulting. 

Whether you’re using the latest
technologies in London to help transform
the way a business operates, or getting
people ready for organisational change 
in Edinburgh, remember this: to make 
the most of a career at Accenture, it’s
essential that you’re fully mobile and
open-minded to take advantage of the
opportunities on offer. 

Consulting in Technology
From the phenomenal rise of social media
to the emergence of cloud computing,
technology is changing the way we live. 
It is also transforming the way businesses,
governments and communities work
around the world. So it’s probably not
surprising that our technology offerings
comprise by far the biggest part of our
Consulting business.

As you set about transforming
businesses with the help of the very

latest technologies, you’ll be surrounded
by people who understand the value of
innovation. You could be brainstorming
with the client at the outset of a project,
so that you learn how their business
works before devising a strategy that
leads to a precision-perfect system. 
Or you could be involved in designing,
testing or launching the technology that
will improve their business. All of this,
while heading up large project teams
across many different geographies, too –
potentially, from early on in your career.    

Management Consulting
At Accenture, we help our clients achieve
more. With speed, assurance and strategic
agility. Our Management Consulting
teams don’t just have great insights and
ideas; they also put them into practice.
Turning theory into action – and making
them real. You’ll help to make things
happen for our clients – driving
efficiencies, implementing systems 
and raising performance. 

In both areas, you’ll receive lots of training
and support from the moment you start.
We’ll do everything we can to make sure

you’re fully prepared to contribute to a
variety of live projects with real business
impact and a truly diverse spread of clients
from different business sectors. There’s no
limit to what you can get involved with as
part of the Analyst Consulting Group – or
where you could be doing it. 

Then, after around 24 months of project
work, you’ll have had a taste of what
Accenture has to offer, and should be
ready to be promoted to the next level. 

You can be a graduate of any discipline,
as long as you have a strong academic
record (at least 340 UCAS points and a
predicted 2.1 or equivalent). To find out
more, go to accenture.com/ukgraduates

Or, if you really are interested in turning
innovation into effective technology
solutions and have a technology-focused
degree, then Accenture Technology
Solutions (ATS) may be the route for you.
You would join as either a Software or
Java Engineer and would need at least
240 UCAS points and a 2.1 degree. 
Go to accenture.com/atsgraduates to 
find out more.



Harpreet Grewal
Analyst 
Joined 2010
Aerospace Engineering
University of Bristol

I decided on a career in consultancy
because it gives me exposure to many
different business areas. This in turn
requires me to develop a diverse range
of expertise, while honing my analytical
and communication skills. At the
moment, I’m working on an IT strategy
piece for a client in the oil and gas
industry whose operations are spread
across the globe. Data is gained from
these different locations through asset
visits and videoconference meetings

with key stakeholders. By analysing
this data we can identify common issues
and recommend global IT initiatives to
resolve them. I enjoy working with a
large collaborative team, who are from
a variety of countries and backgrounds. 
It means we are able to approach a
situation from multiple perspectives 
and the result is a much larger, more
detailed picture, which can only lead 
to clearer insights.”

I felt a huge sense of pride when I made
my first promotion at Accenture from
Analyst to Consultant. It made me feel
as though I was really on the career
ladder. Getting promoted to Senior
Executive within 10 years was
something I’d worked towards since
making that Consultant milestone.
Today, I work across utilities, chemicals
and energy clients including Akzo
Nobel, where I am the client account
lead. Beyond my client work, I’m the
Accent on Women lead for Management

Consulting and head up our Thought
Leadership initiatives in Customer
Relationship Management. It’s clear to see
I’ve found an environment that I thrive
in and keeps me challenged. It was a
huge surprise and honour to be named
by Management Today as ‘one of the top
35 female executives under 35’. I think,
like everything in life, it’s a combination
of luck, timing and doing a good job. 
I’ve had a good support network 
around me and that makes all 
the difference.”

“

“

accenture.com/ukgraduates 

1211

Rachel Barton 
Senior Executive
Joined 1997 
Physiology & Pharmacology
University College London



Set your own course. At Accenture, the progression of our people is fundamental 
to everything we do. Whether it’s an average of 83 hours of
training a year, the dedicated career counsellor we assign to
every individual or access to some 20,000 online courses - 
our people are never treading water. This will become apparent
from the very start, when you could be venturing offshore for two
to three weeks as part of our comprehensive New Joiner Training.
It’s little wonder we’ve occupied a top 10 slot in The Times 
‘Top 100 Graduate Employers’ list for the past 10 years.

accenture.com/training
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Immerse yourself.
We believe that quality of training
impacts directly on business success.
So we ensure that every course, and
every mentoring session, is of the
highest possible standard. An initial
two-week induction in London is
generally followed – within the first
six months – by two or three weeks
of intensive skills training – which
could take place at one of our
offshore training centres, with
Analysts from around the world.

Longer term, you can talk to 
your career counsellor about the
direction you’d like to take, and
what projects might put you on that
route. It’s the mix of learning we
offer that really stands out, with
academic courses complementing
live project work and vice versa.
Make no mistake, though: all the
training and all the support count
for nothing if you’re not pushing
yourself to consistently achieve 
that bit more. 

accenture.com/training

Accenture is a Silver Sponsor and Official Consulting Partner to Skandia Team
GBR. The quality of its training regimes helps make it the world's leading
Olympic sailing team. Scan the QR code to find out more, including how
Accenture’s profiling tool enabled team members to co-ordinate their goals. 
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Drawing on the deep knowledge of 
the specialists in our Communications,
Media & Technology group (CMT), 
we’ve worked with six of the seven
major Hollywood studios, including
Warner Bros. As natural innovators,
they decided to become the first 
studio to move their entire production
and distribution content to a digital
end-to-end process. The thing was, a
company of their size couldn’t make
this transition overnight. Which is when
Accenture was written into the script,
and the story really took off…

The first success arrived in the shape 
of the Media Asset Retrieval System
(MARS): an enterprise-wide digital

asset management system that allowed
Warner Bros. to store, access and
distribute its valuable archive of
advertising materials. Next, we began
a radical transformation of Warner
Home Video, which releases up to 400
movies a year across the world on DVD.
After detailed analysis, we developed a
solution that replaced and automated
the complex production process, while
enhancing both security and supplier
relationships. Then it was time for the
dramatic conclusion. Was Warner Bros.
ready to migrate its entire operation 
to an integrated end-to-end digital
environment? The only way to find 
out is by visiting accenture.com/wb

For us, the action
never stops.

17

Case study: Warner Bros.
accenture.com/wb
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At Accenture, it’s all about the people.
Each one of us – and there are more than
223,000 across 120 countries right now
– is here because we have something 
to bring to the business. Together, that
combination of backgrounds, experiences
and skills is really powerful – it helps us
to create amazing solutions, it means
we really do learn a lot from each other,
and it is key to our continued success.  

So when we talk about diversity, it’s for
a reason. It helps you, it helps us and it
helps our clients. It goes right through
our business, and it’s fundamental to the
way we operate. We search the world
for the very best people, and then we
provide the environment for them to
excel. Because if there’s one thing that
we’ve learnt over time, it’s that people
perform better when they can be 
who they are.  

So that is exactly what we encourage.
We have a strong and established range
of networking groups – from African 
& African-Caribbean and Working
Parents to Lesbian, Gay, Bisexual and

Transgender (LGBT). Our Accent on Women
programme is probably the most active
of all. Here we’ve created unique
initiatives to support women in their
career development – everything from 
a Maternity Returners programme to
one which pairs female employees 
with Senior Executive mentors. It’s an
approach and a commitment that’s 
been recognised by such organisations
as Working Mums and Where 
Women Want To Work.  

So when you’re working at Accenture,
it’s all about ‘we’, not ‘me’. Because 
that makes you and us greater than 
we imagined.  

20

Together, we can go further.



Pick from our mix.
What’s it like to work at Accenture? The best way to find out is
to try us out first, so you can make a fully informed decision. 
It’s also a great first step towards securing a graduate-level role
with us. That’s why we’ve come up with a mix of schemes which
allow you to join Accenture for a period that suits you. What’s
more, all participants will be considered for a role within the
Analyst Consulting Group dependent on performance and
business need, or a place on the Summer Vacation Scheme if you
have taken part in our Horizons Scheme. From 48 action-packed
hours to a full-blown six or 12-month adventure, simply pick the
one that’s right for you. Go online to find out more:
accenture.com/ukschemes

accenture.com/ukschemes
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*Undergraduate

9 weeks

Summer Vacation Scheme

Applications close: 1st December 2011
Scheme start date: 2nd July 2012

£20,000 pro rata 
+ £500 (relocation allowance)

340 UCAS points and a predicted 2.1 
(or equivalent) 

First to penultimate year undergraduates

Applications close: 1st December 2011
Scheme start date: 3rd September 2012 

You will be paid a competitive salary

Upper sixth formers
A genuine interest in business and technology, 
and a predicted 340 UCAS points 
(or equivalent)

Horizons

8 months

Industrial Placements

12-month Industrial Placement
Applications close: 1st December 2011
Scheme start date: 3rd September 2012
6-month Industrial Placement
Applications close: 16th October 2011
Scheme start date: 6th February 2012
         

Second-year undergraduates 
(12-month scheme) 340 UCAS points 
and a predicted 2.1 (or equivalent)

Third-year undergraduates on a 
four-year course 
(6-month scheme) 340 UCAS points 
and a predicted 2.1 (or equivalent)

£20,000 pro rata 
+ £500 (relocation allowance)

6 or 12 months8 weeks
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Teach First Boot Camp

Visit the Teach First website for 
more information Several dates throughout the year; 

visit accenture.com/bootcamp for details

You are paid by the school you work 
in for the 2 years on the Teach First 
Leadership Development Programme. 
When you start at Accenture after 
teaching, you will receive £31,500 
per annum pro rata

No, but you’ll be fast-tracked to 
the final stage of our assessment 
centre for the Analyst Consulting 
Group or one of our schemes

Final year undergraduates and graduates  
340 UCAS points and a predicted 2.1 
(or equivalent)
 

Final year undergraduates and graduates
340 UCAS points and a predicted 2.1 
(or equivalent) 

2 years 48 hours

Visit the Teach First website for more 
information www.teachfirst.org.uk

Visit accenture.com/bootcamp for 
more information

2 year Leadership Development Programme 
before starting with Accenture

48 hours 

Applications close: TBC
Scheme start date: 3rd September 2012

Navigator

£20,000 pro rata 
+ £500 (relocation allowance)

Final year undergraduates and graduates
340 UCAS points and a predicted 2.1 
(or equivalent)

9 weeks

Applications close: 1st December 2011
Scheme start date: 3rd September 2012

A
S
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Horizons            
At Accenture, we give school leavers the
opportunity to gain skills that won’t only
help you get ahead in your career – they’ll
help you get ahead at university, too. 

Summer Vacation Scheme
Open to first to penultimate year students,
this eight-week scheme (July - August)
is designed to show you what we do and
how we do it – and to give you a head

start in your upcoming year. As well as
developing an in-depth understanding
of technology and management
consulting, you’ll start to acquire the
skills you need to succeed at Accenture.
Then it’s time to discover which project
you’ll be working on. For a lucky few, 
it may be in a developing country on 
a project for Accenture Development
Partnerships, which delivers consulting
on a not-for-profit basis to organisations
in developing economies.

accenture.com/ukschemes

25 26

Schemes
Our schemes are the perfect way to
make an informed choice about whether
consulting is the right career for you.
There’s a wide range available, from the
day you leave school until after you've
graduated. You’ll work on live projects,
with real responsibility. In fact, you can
expect to become a fully signed-up
member of the team, engaged on
anything from software testing to

website design. Don’t let that level of
accountability scare you, though. 
With all the support and development
we offer - including a ‘buddy’ and a
thorough induction - you’ll see first
hand just what a friendly organisation
we are. You will receive a competitive
pro-rata salary and will be London-based,
though you’ll need to be mobile as projects
could be based around the country. 



Industrial Placements
Whether you choose our six-month or
12-month placement, you'll discover
more about Accenture while building
your business and technical skills. Then 
it’s on to the live project stuff you’ve
been waiting to get your teeth into.

With two appraisals, we’ll make sure
you’re getting the most out of 
the experience. 

The Navigator
If you’re still thinking about the direction
of your career, our nine-week Navigator
scheme will show you the world of
consulting, helping you to decide if it’s
the right road for you. You’ll start in
September, and after being trained in
business and core skills, you’ll be
exposed to the real Accenture. 

accenture.com/ukschemes
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Teach First 
Our partnership with Teach First is your
chance to help tackle educational
disadvantage before starting your career
with Accenture. Before joining the
Analyst Consulting Group, you’ll spend
two years working in a secondary school
with challenging circumstances. It’s a
fantastic learning experience, enabling
you to develop skills that could help you
become a future leader in our business.
We will hold your place on the ACG open
for you for two years while you complete
the Teach First Scheme.

28



…and exactly what you’re capable of. Accenture’s Boot Camp is 48 hours
that develops exceptional ability in graduates and undergraduates. We can’t
tell you the agenda or even the location: only that you’ll negotiate a series
of exciting challenges which will push you to your limits. There are only
a limited number of places, so it’s important that you put everything into
your application. If you’re one of the chosen 35, you’ll also be fast-tracked
through the application process straight to the assessment centre. Several
of our most talented people first showed their mettle at Boot Camp. You
could be on the verge of joining their ranks. Scan the QR code to watch
a short video about Boot Camp.

mirri board Boot Camp
It’s all about you...

accenture.com/bootcamp
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I took part in two different internships,
the first being the Horizons Scheme just
after leaving sixth form. Four of the
eight months were spent out of town. 
I learnt how organisations operate and
also how to manage my time. As I was
straight out of school, it totally opened
my eyes to business and working life; 
it was such a useful experience. What I
really liked, though, was that I was

treated like an Analyst who’d already
joined up full-time. I did the Summer
Vacation Scheme, too, while I was at
university. That was also interesting.
Both schemes taught me that a career
doesn’t have to involve the same
routine every day. That’s why I like
Accenture: everything’s always
changing because there’s such a lot of
variety and so many new challenges.”

Rebecca Griffiths
Analyst
Joined 2010
Management
University of Warwick

Before I embarked on an internship, 
I knew I had to do a lot of research.
Through this I learnt about consulting
and how Accenture was a major player
within the industry. It was then that I put
myself forward for an internship. I’m so
glad I did. There are many different
aspects to Accenture: technology is 
just one part of a much greater whole.
The 12-month Industrial Placement made
me grow up, and really prepared me for
what was to come. There’s a misconception

about Accenture that you need to be 
very technical to come here. It isn’t true.
What you do need is a very strong
analytical mind: you have to be able 
to size up a situation and isolate the
problems, so that you can set about
finding a solution.”

John Kapantais 
Consultant 
Joined 2007
Computer Science
Liverpool John Moores University

accenture.com/ukgraduates
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Corporate Citizenship is fundamental to Accenture’s character and the way we run our business. 
We care about the environment, our people and the community, and can give you opportunities to
help make a real and lasting difference to the world around us.

3433

To us, it’s as natural as night
following day.

To date, Accenture has supported the
Trust in setting up 25 new businesses and
the new entrepreneurship curriculum we
are helping to develop will be made
available to thousands of budding
entrepreneurs over the next two years.

Youth Business International (YBI) has
helped 6,346 young entrepreneurs in
2010 alone establish new businesses
through Accenture’s global giving

programmes. YBI estimates that these
6,346 entrepreneurs will go on to create
20,000 jobs in the next three years. 

For those wishing to venture further
afield, we offer opportunities to assist
communities in the developing world,
both through VSO programmes and
Accenture Development Partnerships
(ADP). Read about an ADP project in
Kenya over the page. 

Accenture also runs a host of
environmental initiatives aimed at
growing our business sustainably and
involve our people every step of the way.
From our Environment Action Group, 
to our annual Eco Challenge, our
programmes are designed to help our
people take action on climate change 
at home as well as at work.

When you join Accenture you’re signing
up for an exciting career with a company
that has a passion for building skills and
making a sustainable difference. ‘Skills
to Succeed’ is the focal point of our
corporate citizenship efforts. We apply
the same world-class consulting talent
that benefits our clients to help
communities which need it the most –
both here and overseas. 

In the UK, we equip people with the
skills to lead financially independent
lives. You can make your mark by using
your three days’ paid leave to get
involved in volunteering, delivering
skills-building sessions to community
groups. Or sign up for longer-term 
pro-bono projects working with
organisations like The Prince’s Trust 
or homelessness charity Depaul UK. 

More examples include: 

Bright Ideas Trust is a UK charity which
provides a package of business support
to 16-30 year olds in London who are
currently not in employment, education
or training (NEET) or from socially
excluded groups and are looking to 
start their own business. 

accenture.com/ukgraduates
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The team is looking closely at
processes like this, applying its skills
and expertise to automate and
streamline them. The team first
conducted a detailed analysis of
government processes, then proposed
solutions that will help Kenya 
‘leap-frog’ rival nations. ADP team

members have travelled to join the
project from many different countries,
including Singapore, the US, the UK,
South Africa and Brazil. One member
even brought along his wife and two
young daughters. Together, they bring
deep expertise across a wide range of
areas, from systems integration and

procurement to supply chain and
change management. Managing
change has been especially important
in such a large and complex project.
Kenya has been, and continues to be,
one of the most intense and rewarding
ADP projects to date.

By 2030, Kenya wants to become a
middle-income country providing a
high quality life to all its people. That’s
an ambitious vision. The ADP team is
helping the government achieve this
vision by helping it become a high
performing government. Together,

we’re aiming to make the country 
a technology destination of choice
among emerging and developed
markets. But to show it can become 
a major player, the country needs to
provide better quality, faster and more
efficient services to its citizens. At the

moment, simple things like registering
a birth certificate can involve several
trips to the capital, Nairobi, where a
whole day can be spent in queues. 
This costs money which most people
can ill-afford.

The ultimate business plan.

A global team at work.

Case study: Laying the socio-economic foundations for Kenya’s future
accenture.com/ukgraduates
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Before you go online to apply (the only
place you can), keep a few things in
mind. We accept graduates from all
disciplines, but you must have a strong
academic record (340 UCAS points
minimum and a predicted 2.1 or
equivalent). The majority of our graduates
will join us in our technology practice.
We will decide which area of the
business is right for you before you start
in the ACG, so you must be flexible
about where you work. You must also 
be ready to join a project anywhere in
the UK, and possibly the world. We look
for high performers who want an
exceptional career at the forefront of
technology and business transformation.
You should display qualities such as the
ability to communicate, an entrepreneurial
spirit and a talent for problem solving. 

An interest in technology and business
is, of course, essential. We’ve packed our
website with useful information about
the application process, but here’s the
general gist:

• Stage one is an online assessment
including an application form, where
you’ll fill in your personal details and
attach your CV.

• Stage two is a 45-minute competency-
based interview, which covers your
understanding of our business, key
skills and a mini case study exercise.

• Stage three is the assessment centre,
at which you’ll spend half a day taking
part in a case study, a group exercise, an
in-tray exercise and a final 1:1 interview.
There will also be a presentation from a
senior member of our consulting team as
well as a Q&A session with an Analyst.

For candidates that express an interest 
in strategy, we will first assess any
relevant experience and your
performance at interview. If we think
you’re suitable, you will be invited to
attend an additional interview.

We’ll get back to you within five to 
10 working days at every stage of the
process. Remember, you can apply all
year round, and we have different start
dates throughout the year. If you wish,
you can defer for up to 12 months after
graduation (or two years if you choose
to take part in Teach First). 

You can apply online at
accenture.com/ukgraduates

accenture.com/ukgraduates

Apply



   Become an even
higher performer.
If this brochure has done its job, the consultant’s role should
now be neatly crystallised in your mind. If so, then the
advantages of pursuing such a career at Accenture should 
be just as clear. 

Perhaps the most compelling argument is simply this:

If everything we do is geared towards turning companies into
higher performers (and not just any old companies, but the
world’s biggest and brightest – including 94 of the Fortune
Global 100), it follows that we are going to be very good 
at helping you become a higher performer, too. 

So that you achieve more of what you want to achieve, meet
more of the people you want to meet and go to more of the
places you want to go. 

What more is there to say? 

accenture.com/ukgraduates
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   • £31,500 current starting salary.

• £10,000 first-year bonus.

• Applications accepted all 
year round.

• Everyone gets three additional 
days’ paid leave for charity or 
community     work each year.

• 39 weeks’ full-paid maternity 
or adoption leave. 

• Personal laptop.

• AMEX card.

• 30 days’ holiday allowance, 
generous pension scheme, 
subsidised gym membership, 
private healthcare and life 
assurance amongst other benefits.

• Ability to defer entry for up to 
a year after graduation (or for 
two years if you choose to take
part in Teach First).

• The diversity of our workforce is 
a big contributing factor to the 
‘buzz’ of our culture. We have a 
range of networking groups 
covering faith, gender, ethnicity 
and sexual orientation.

• We also have a wide range of 
social clubs you can join –
from dragon boat racing and 
ski racing, to drama and music.

• Committed to supporting Lesbian,
Gay, Bisexual and Transgender (LGBT)
people and creating a supportive 
work environment.

• Women's Mentoring Programmes
pair female employees with senior
executive mentors to help ensure
the advancement of women 
at Accenture. 

• Named 16th in The Sunday Times
‘Best Big Companies to Work For’ list.

• Consistently voted a Top 10 
graduate employer (The Times 
‘Top 100 Graduate Employers’). 
In 2011, we were voted No. 9.

• Consistently voted No. 1 
graduate employer in Consulting 
at The Times Graduate 
Recruitment Awards.

• Consistently voted a top three    
graduate employer within the 
IT sector at The Times Graduate 
Recruitment Awards.

• Winner ‘Top in Industry - 
Management Consulting’, 
Universum Awards 2011.

accenture.com/ukgraduates



accenture.com/ukgraduates

4241

Notes



accenture.com/ukgraduates

43






